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District 
Goal #1:  

21st
Century 

Integration 

Overarching Overview of the Goal: The Orange Public Schools will 
continue to invest in its teachers. The district values and promotes a culture 
of excellence in teaching and learning through increased and improved 
opportunities for quality, sustained professional development that address 
district needs and individual school needs as outlined by data points.  The 
emphasis has been on best practices in teaching and learning.  As a result of 
the pandemic, a continued understanding of providing targeted and 
intentional delivery of instruction is paramount district-wide.  

Subgoal One:  Increase in the number of job-embedded professional 
learning opportunities that incorporate the expertise of building 
principals planning alongside district administration by 60% from SY 
20-21
• Administrative Meetings will continue to be instructionally-focused 

learning sessions for principals and district administrators.  Ultimately, 
all training sessions will be germane to data points resulting from walk-
through trend analyses. 

• Administrative meetings will continue to have instructionally focused 
agendas with accompanying sign in sheets. Zoom/Google Meet as well 
as in person meetings will take place for horizontal and vertical 
articulation supports to build content knowledge and pedagogy if 
applicable.   



District 
Goal #1:  

21st
Century 

Integration

Overarching Overview of the Goal: The Orange Public Schools will continue to 
invest in its teachers. The district values and promotes a culture of excellence in 
teaching and learning through increased and improved opportunities for quality, 
sustained professional development that address district needs and individual school 
needs as outlined by data points.  The emphasis has been on best practices in teaching 
and learning.  As a result of the pandemic, a continued understanding of providing 
targeted and intentional delivery of instruction is paramount district-wide.  
Subgoals 2 & 3:  By May 2022, 60% of students in each preparedness group will 
meet or exceed their assigned end of year growth target in mathematics.
o The assessments that will be used to measure progress towards the assigned 

growth targets include the iReady Diagnostic, NWEA MAP, District Benchmark 
Assessments, and select Performance Tasks in the area of Mathematics. 

o The district will continue to report out all data in the area of mathematics. 

By May 2022, 60% of students in each preparedness group will meet or exceed 
their assigned end of year growth target in ELA.
o The assessments that will be used to measure progress towards the assigned 

growth targets include the FRA, SRI, Insight, District Benchmarks, and 
Performance Tasks in the area of English Language Arts. 

o The district will continue to report out all data in the area of English Language 
Arts. 



District 
Goal #1:  

21st
Century 

Integration

Overarching Overview of the Goal: The Orange Public Schools 
will continue to invest in its teachers. The district values and 
promotes a culture of excellence in teaching and learning through 
increased and improved opportunities for quality, sustained 
professional development that address district needs and 
individual school needs as outlined by data points.  The emphasis 
has been on best practices in teaching and learning.  As a result of 
the pandemic, a continued understanding of providing targeted 
and intentional delivery of instruction is paramount district-wide.  

Subgoal 4:  Provide Learning Loss Support through 
disaggregation of data and pre-assessments across content 
areas.  
o Institute intervention supports at the elementary level through 

the master schedule to remediate areas of academic concern.  
o Provide High School Students with SAT and NJSLA Prep 

courses in the master schedule. 
o Partner with Bank Street College to provide Early Childhood 

Supports for the district’s youngest learners.  



District 
Goal #2:  

Community 
Engagement

Overarching Overview of the Goal: The Orange Public Schools will 
continue a system of consistent communication system for disseminating 
and receiving information between school administration, teachers, staff, 
students, parents, and the community. 
Subgoal 1: Increase the timeliness, access, and effectiveness of all 
communication with all stakeholders via multiple measures by 50% 
from the previous school year (the previous year was at a 35% 
increase.)
o Social Media Platforms & Website (Instagram, Facebook, and 

Twitter)-Utilize the platforms for immediate news-worthy information 
as well as the district website via the latest news and announcements 
section. 

o RoboCalls via School Wires at the district and school levels; we are 
incorporating more text to speech and emails for SY 21-22 at 35%.  

o Superintendent’s Report (online access to staff and community 
stakeholders) the day immediately following the board meeting by 
noon.  

o Routine face-to-face opportunities to engage with community and 
stakeholders via PTO, Back to School Nights, Report Card Conference 
Nights, Community Events within Orange Township as well as 
partnership meetings based on those established and forthcoming 
within the school district.   We will continue the parent and student 
councils at the Superintendent’s Level.   

o Provide Bilingual Supports for all families to ensure their engagement 
within the school district.  



District 
Goal #2:  

Community 
Engagement

Overarching Overview of the Goal: The Orange Public Schools will 
continue a system of consistent communication system for disseminating 
and receiving information between school administration, teachers, staff, 
students, parents, and the community. 
Subgoal 1: Increase the timeliness, access, and effectiveness of all 
communication with all stakeholders via multiple measures by 50% 
from the previous school year (the previous year was at a 35% 
increase.)
o Social Media Platforms & Website (Instagram, Facebook, and 

Twitter)-Utilize the platforms for immediate news-worthy information 
as well as the district website via the latest news and announcements 
section. 

o RoboCalls via School Wires at the district and school levels; we are 
incorporating more text to speech and emails for SY 21-22 at 35%.  

o Superintendent’s Report (online access to staff and community 
stakeholders) the day immediately following the board meeting by 
noon.  

o Routine face-to-face opportunities to engage with community and 
stakeholders via PTO, Back to School Nights, Report Card Conference 
Nights, Community Events within Orange Township as well as 
partnership meetings based on those established and forthcoming 
within the school district.   We will continue the parent and student 
councils at the Superintendent’s Level.   

o Provide Bilingual Supports for all families to ensure their engagement 
within the school district.  



District 
Goal #2:  

Community 
Engagement

Overarching Overview of the Goal: The Orange Public Schools 
will continue a system of consistent communication system for 
disseminating and receiving information between school 
administration, teachers, staff, students, parents, and the 
community. 
Subgoal 2: Increase the use of emerging and available 
communications outlets to transmit information by 30%
o Partner with universities (local and throughout the state) in 

order to get information to prospective candidates for job fairs 
and other industry level announcements.  We will conduct 
virtual and in-person job fairs as well to widen the search for 
potential candidates outside of the University realm.

o Continue to utilize the Orange Public School App for more 
timeless information.

o Continue to utilize the Emergency Pop Up on the website for 
transmitting important, time sensitive information weekly. 

o Provide Translations on all documents that are disseminated 
from schools and district offices.  



District 
Goal #2:  

Community 
Engagement

Overarching Overview of the Goal: The Orange 
Public Schools will continue a system of consistent 
communication system for disseminating and receiving 
information between school administration, teachers, 
staff, students, parents, and the community. 
Subgoal 3: Continue Parent and Student Councils at 
the Superintendent’s Level
o Have monthly meetings with parents and students 

about academics as well as self-care supports; 
student council meetings will take place separately 
from the parent council. 

o Continue the Bilingual Parent Advisory and ensure 
that the meetings are quarterly.  

o Continue the Special Education Advisory Council 
Meetings and ensure that the meetings take place 
quarterly. 

o Continue the Early Childhood Advisory Council 
Meetings and ensure that the meetings take place 
quarterly. 



District 
Goal #3:  
Facilities 

and 
Finance

Overarching Overview of the Goal: The Orange Public 
Schools will continue to redesign the fiscal management, 
operations, and human resources of the organization to 
ensure a system of accountability, transparency, and 
efficiency for the optimal delivery of services.  

Subgoal 1: Create a district budget under constraints 
that accommodates and supports the needs of central 
office departments, all schools and students while 
sustaining systems that have yielded results through a 
strategic assessment of data 
o Analyze and clarify how all budgeted funds are 

allocated and expended at the department and school 
levels

o Examine and evaluate contracted services provided to 
the district and continuously improve effectiveness

o Identify and execute capital projects (short term/long 
term, prioritized, and categorized on the basis of need)



District 
Goal #3:  
Facilities 

and 
Finance

Overarching Overview of the Goal: The Orange Public Schools 
will continue to redesign the fiscal management, operations, and 
human resources of the organization to ensure a system of 
accountability, transparency, and efficiency for the optimal 
delivery of services.  

Subgoal 2: Implement innovations that empower teaching and 
learning as well as efficiently allocate funding within their 
locations
o Redesign district- and school-level organization charts that 

provide departments and schools with a blueprint of essential 
instructional and non-instructional positions

o Provide a new vehicle to budget more efficiently and 
effectively at the district and school levels

o Create a staff retention program via the Kathy Kram Model 
for novice educators district wide.  

o Create a long-term and short-term facilities development plan 
to outfit buildings district wide in the effort of expanding 
programming throughout the school district.  



District 
Goal #4:  

Social and 
Emotional 
Supports 

Overarching Overview of the Goal: The Orange Public Schools will continue to 
ensure that all students will receive social and emotional support to become adaptable, 
confident citizens who embody self-awareness and strong interpersonal skills, and who 
are capable of responsible decision-making and managing their emotions and 
behaviors. 

Subgoals 1 & 2: Provide research-based curriculum to strengthen students’ 
social/emotional relationships
o Continue to utilize Restorative Practices as a means of providing effective 

supports to students in the effort of problem solving.  
o Utilization of the ESSER II funding in mental health to provide students another 

avenue to combat social-emotional concerns and thus remediate areas of 
deficiency related to mental health.  

Enhance community-based partnerships in order to assist students and families
o Utilize the District’s community engagement officer to assist school-based staff 

with establishing partnerships to support families and students and thus have a 
vehicle to support families Pre-K through Twelve. 

o Provide self-care supports for students and families based on surveys (conducted 
twice per year) as well as discussion with support staff members.
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Genesis Update 
Lisa Spottswood-Brown 

District Registrar
March 8, 2022

Focus Core Area Numbers 1- 4 
District Goal Number 1-4 and All Sub Sections



Accessing the 
Genesis Parent 

Portal?
• The Genesis Parent Portal is accessible 

from the district website at 
https://www.orange.k12.nj.us/

• Navigate to the Parents & Students
option, then click on Parent Portal.

• You will be directed to the district’s 
Genesis Parent Portal Access 
Agreement to the accept terms and 
conditions, and the usage policy.

https://www.orange.k12.nj.us/


After accepting the terms and conditions of the parent 
portal policy, you will be directed to the main page of the 

Genesis Parent Portal.



















Genesis Parent 
Portal Reminder 

• Have you signed up for 
the Genesis Parent 
Portal? Parents are able to 
see grades, assignments, 
progress reports, and 
report cards posted in 
real time.  Should any 
concerns regarding the 
portal be directed to 
reopeningofschools@ora
nge.k12.nj.us. 

mailto:reopeningofschools@orange.k12.nj.us


Celebration of Students 
Student of the Month Announcement 

Gerald Fitzhugh, II, Ed.D.
Superintendent of Schools

“ The Teaching Superintendent” 
March 8, 2022

Focus Core Area Numbers 1 & 2 
District Goal Number 1&4 and All Sub Sections



Students of  the Month 
February 2022

Congratulations to our STAR Students! 
Name of School Student of the Month 

Orange High School Flor Melgar Araujo
Grade Twelve 

Orange Preparatory 
Academy 

Breanna Johnson 
Grade Nine

Twilight U Luis Tecun-Mendez
Grade Twelve 

Cleveland Street School Adam Lawson 
Grade Five

Forest Street School Troyanna Evelyn
Grade Seven  

Heywood Avenue 
School 

William Mendoza
Grade Six 

Name of School Student of the Month 

Lincoln Avenue School Jasmine Paqui
Grade Six

Oakwood Avenue 
School 

Jose Tejada Rodriguez
Grade Five

Rosa Parks Community 
School 

Nester Carabal
Landaverde
Grade Six 

Park Avenue School Dylan Porix Can
Grade Four 

STEM Innovation 
Academy of  the Oranges 

Jeremiah Charles 
Grade Eleven

Central Elementary 
School 

Sylvester Diggs 
Grade Two



Career and Technical Education 
Outlook 

Faith Alcantara
Executive Director of Innovation, Grants, and Titles

March 8, 2022
Focus Core Area Numbers 4

District Goal Number 1 and All Sub Sections



• What is CTE?

• Components of CTE Programs 

of Study

• Current OHS CTE 

Programming

• Future CTE Programming

• CTE Month - February 2022

Program Overview
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What is CTE?

Perkins V requires CTE programs of study to support career pathways 
meeting two of the following three criteria, high wage, in-demand, or high 
skill. They must culminate in the obtainment of college credit, an industry-
valued credential, or enrollment in a registered apprenticeship.

Career and Technical Education (CTE) is an educational option that provides 
learners the opportunity to earn industry-valued credentials, college credit, 
and workplace experiences incorporating a rigorous academic core coupled 
with a high-level technical curriculum. CTE educates students for a range of 
career options through the 16 Career Clusters® and 79 career pathways.

NJ Student Learning Standard 9.3 - Career & Technical Education guides
the learning in this area, specific to career cluster and pathway, to develop
the knowledge and skills for 21st Century Life and Careers. The technical
curriculum implemented is interdisciplinary providing learning
development in English Language Arts, Mathematics, Science, Social
Studies, and Visual/Performing Arts.

Source:  https://www.nj.gov/education/cte/



Support career pathways 
meeting 2 of 3 criteria:  high 
skill, high wage and/or in 
demand

Culminate in the attainment of 
college credit, an industry-valued 
credential (IVC), or enrollment 
in a registered apprenticeship

Provide for work-based learning 
(WBL) experiences and Career 
& Technical Student 
Organization (CTSO) 
membership

Host a minimum of two 
Advisory Committee meetings 
and align with district's 
Comprehensive Local Needs 
Assessment

Components of CTE 
Programs of Study

Source:  https://www.nj.gov/education/cte/secondary/pos/



Orange High SchoolAccounting

Courses I - III
• Introduction to Business 

Accounting (Grade 10)
• Accounting I (Grade 11)
• Accounting II (Grade 12)**

Industry Valued Credential 
(IVC)/
Dual Enrollment
• Intuit Quickbooks
• Syracuse University

Career Technical Student 
Organization (CTSO)/
Work Based Learning (WBL)
• FBLA
• Exploring opportunities for WBL (job 

shadowing and internships)



Orange High SchoolAudiovisual, 
Technology & Film

Courses I - III
• Introduction to Digital Media 

(Grade 10 - 11)**
• Digital Media 
(Grade 10 - 11)**
• Filmmaking (Grade 11 - 12)**

Industry Valued Credential 
(IVC)/
Dual Enrollment
• Fairleigh Dickinson 

University

Career Technical Student 
Organization (CTSO)/
Work Based Learning (WBL)
• SkillsUSA
• Internships on independent film 

productions, social media marketing



Orange High SchoolCulinary Arts

Courses I - III
• Diet and Nutrition 
(Grades 9 - 11)
• Basic Foods (Grades 10 - 11)
• Food Service Preparation (Grades 

11 - 12)**

Industry Valued Credential 
(IVC)/
Dual Enrollment
• ServSafe
• Hudson County Community 

College

Career Technical Student 
Organization (CTSO)/
Work Based Learning (WBL)
• SkillsUSA
• "Tornadoes On The Go"
• Montclair Community Farms



Orange High SchoolEntrepreneurship

Courses I - III
• Business Finance 
(Grade 10)
• Introduction to Marketing 

(Grade 10 - 11)
• Entrepreneurship
(Grade 11 - 12)

Industry Valued Credential 
(IVC)/
Dual Enrollment
• Exploring opportunities in both 

areas
• Approved in the 
2020 - 2021 SY

Career Technical Student 
Organization (CTSO)/
Work Based Learning (WBL)
• FBLA
• Exploring opportunities for WBL (job 

shadowing and internships)



Orange High SchoolGraphic Design

Courses I - III
• Graphic Arts (Grade 10 - 11)
• Web Design (Grade 10 - 11)
• Graphic Arts Production (Grade 

11 - 12)

Industry Valued Credential 
(IVC)/
Dual Enrollment
• Exploring opportunities in both 

areas
• Approved in the 
2019 - 2020 SY

Career Technical Student 
Organization (CTSO)/
Work Based Learning (WBL)
• SkillsUSA
• Exploring opportunities for WBL (job 

shadowing and internships)



Orange High SchoolHealth Science

Courses I – III
• Introduction to Health Care in Society (Grade 9)
• Dynamics of Health Care in Society (Grade 

10)**
• Fundamentals of Health & Wellness (Grade 

11)**
• Emergency & Clinical Care (Grade 12)**

Industry Valued 
Credential/Dual 
Enrollment
• CPR/AED Certification
• Rutgers University

Career Technical Student 
Organization (CTSO)/
Work Based Learning (WBL)
• HOSA
• Exploring opportunities for WBL (job 

shadowing and internships)



Orange High SchoolNaval JrROTC

Courses I - IV
• Naval Science I (Grade 9)
• Naval Science II (Grade 10)
• Naval Science III (Grade 11)
• Naval Science IV (Grade 12)

Industry Valued Credential 
(IVC)/
Dual Enrollment
• Seeking approval for Emergency 

Medical Dispatcher Certification

Career Technical Student 
Organization (CTSO)/
Work Based Learning (WBL)
• Exploring opportunities for WBL (job 

shadowing and internships)



All Programs Offer....

Exposure to Careers
Through guest speakers, experiential field 
trips, job shadowing and internships, career 
exploration is provided.

Equitable Access
All student subgroups are supported in 
accessing and succeeding in the designed 
curriculum.

Real-World Experiences
Training on industry equipment and software 
provides opportunity for further preparation 
for post-secondary study and/or careers.

Opportunities to Explore
College and career interests are peaked 
through experiences in all courses offered 
and field experiences gained.



Accounting



Culinary Arts



Audiovisual, 
Technology & Film



Entrepreneurship



Graphic Design



Health Science



Naval Jr.ROTC



Future Programming

Orange High School

New CTE Program of Study: 
Architecture & Design

All District Schools

• Career Interest Exploration
• CTE Information Sessions 
• Programs of Study by the 

end of 2023

STEM Innovation Academy 
of the Oranges

New CTE Program of Study:
Mechanical Engineering





COVID-19 Vaccination,
Survey Results RE:  Mask Mandate,

& Safety Reminder
Gerald Fitzhugh, II, Ed.D.
Superintendent of Schools

Tina Powell, Ed.D.
Assistant Superintendent of Innovation and Systems 

&
Barry Devone

Community Engagement Officer 
March 8, 2022



Universal School Mask 
Mandate

Governor Murphy recently shared that the Universal School Mask Mandate is set to end on
March 7, 2022 in the State of New Jersey for students, staff, and visitors. School districts
have been given the autonomy to make the decision to continue with the current mask
mandate, limit mask usage, or end mask usage altogether.

The District developed and disseminated survey in English, Spanish, and Haitian/Creole to
capture stakeholder input.
Opened: February 17, 2022 
Closed:  February 22, 2022



Stakeholder Participants



Vaccination Status



Current Mask-Wearing Behavior



The Wearing of  Masks to Continue Regardless 
of  Vaccination Status 



Not In Support of  the March 7th Mask 
Mandate (71%)



Mask Limitations

Most Common Responses for Mask Limitations:
• During Breakfast/Lunch
• During Naps
• When students are outside/recess/open spaces
• Relaxing the wearing of  masks for vaccinated individuals only

No .5 %)
No



Survey Implications

• Masks will continue to be worn in all 
offices and classrooms through April 
14, 2022.  We will reassess where we 
are as a district and provide an update 
after Spring Break on Monday, April 
25, 2022. 

• Temperature check readings:  the Week 
of  March 14th, these will no longer be 
required.  

• COVID-19 Daily Questionnaires:  the 
Week of  March 28th these forms will 
no longer be required.

• Testing will continue weekly until the 
end of  March as we continue to assess 
this process. 



Vaccination Cycles within our District

I.	Heywood	Avenue	School	at	4:00pm	- 7:00pm
• Address: 421	Heywood	Avenue,	Orange,	NJ	(Students	ages	5yrs	- 11	yrs	only;	
Essex	County	Mobile	Vaccine	Unit)
• First	Clinic:	1/13/22
• Second	Clinic: 2/3/22
• Final	Clinic:	3/9/22
VII.	Orange	High	School	at	4:00pm	– 7:00pm
• Address:	651	Lincoln	Avenue,	Orange,	NJ	(Students	ages	12yrs	and	older;	
Essex	County	Mobile	Unit)
• First	Dose:	3/5/22	*Saturday	Clinic;	10am	– 1pm
• Second	Dose:	3/11/22
• Final	Clinic:	4/1/22





COVID-19 Testing within our District



COVID-19 Testing within our District

For more information, visit: 
www.orange.k12.nj.us/COVIDResources



Reminder to Families
Keeping Everyone SAFE

• If  you child is sick or exhibiting symptoms, they are NOT to come to school.  
Get your child tested.  What does this do?  This allows for staff  and students 
to remain safe and thus not have to quarantine.  We must all be responsible 
during this pandemic. Reminder, the pandemic is NOT over….

• On the next slide, I am going to remind everyone of  the symptomology…



Symptoms of  COVID-19

• Symptoms may appear 2 -14 days after exposure to 
the virus. People with these symptoms may have 
COVID-19:

ØFever or chills
ØCough
ØShortness of breath or difficulty breathing
ØFatigue
ØMuscle or body aches



Additional Symptoms of  COVID-19

Ø Headache

Ø New loss of taste or smell

Ø Sore throat

Ø Congestion or runny nose

Ø Nausea or vomiting

Ø Diarrhea

• Special Note:  All schools are outfitted with isolations rooms should 
students become sick during the day.  The most important component is that 
when called, the parent/guardian must come immediately to pick up the 
sick child.  This allows for lessening the spread of illness.  



Hand Hygiene &
Respiratory Etiquette

• We will continue to teach and reinforce hand washing with soap and water for at least 20 seconds If  soap 
and water are not readily available, hand sanitizer that contains at least 60% alcohol can be used (for staff  
and older children who can safely use hand sanitizer).  

• We will inform students and staff  to cover coughs and sneezes 

• Used tissues should be thrown in the trash and hand hygiene as outlined above should be performed 
immediately. 

• We will maintain adequate supplies including soap, hand sanitizer with at least 60 percent alcohol (for staff  
and older children who can safely use hand sanitizer), paper towels, tissues, and no touch trash cans.  

• Hand hygiene should take place:  Upon arrival at school.  Before and after meals and snacks. After going to 
the bathroom.  Before leaving for the day. } After blowing nose, sneezing, or coughing into tissue. When 
hands are visibly soiled.  Assist/observe young children to ensure proper hand washing



Illness while on the School Site

• Children and staff  with COVID-19 symptoms should be separated away from others until they can be sent 
home. Students who are sick and not already wearing a mask should be provided one to wear unless the 
student has a contraindication to doing so. If  a mask is not tolerated by the ill student or staff  member, other 
staff  should be masked and follow maximum physical distancing guidelines (at least 3 feet away). 

• Ask ill student (or parent/guardian) and staff  whether they have had potential exposure to COVID-19 in the 
past 14 days meeting the definition of  a close contact.  Individuals should be sent home and referred to a 
healthcare provider. Persons with COVID-19- compatible symptoms should undergo COVID-19 testing.

• Schools with testing capacity should test ill students and staff, consistent with any federal and state 
requirements, including requirements regarding parental consent. Ill individuals who test positive should be 
reported to the LHD and contact tracing should begin.  Ill individuals that test negative should be referred to 
a healthcare provider, who may consider additional COVID-19 testing. 



The Orange Public Schools Facilities 
Update 

Edwin Vasquez
Manager of Security 

March 8, 2022



District 
Facility 

Maintenance 
& Custodial 

Services 
Updates

Thorough Cleaning Daily and Disinfecting of  all touch point 
in the building (examples include but not limited to: Door 
handles, bathrooms, entrances and exits, bannisters)

Minor and major repairs to our heating units and pumps

Winter Walk-through of  all school district facilities 

PCI and District Meetings based on Updates related to 
COVID-19 mandates and expectations

Changing of  filters during the winter break (Week of  February 
21st)



Orange Preparatory 
Academy

• It was reported that we had several steam 
pipes that needed to be repaired at Orange 
Preparatory Academy.  



Repairing 
Damaged 

Floor Tiles

• During the winter break, Power Clean 
Incorporated (PCI) addressed damaged floor 
tiles to prevent anyone from tripping and 
falling.  The following slides are from 
Heywood Avenue School and Orange 
Preparatory Academy. 



Heywood 
Avenue School



Orange Preparatory Academy 



Scholars Academy
In the kitchen at Scholars Academy, the grease trap was leaking 

and needed to be replaced. 



Scholars Academy 
Grease Trap 



Orange High 
School

Removal of  the 
TCUs 

on the Lincoln 
Avenue Side



In the 
Month of  

March 
2022

The team  and I will continue to meet 
with the Schools Development Authority and 
Terminal Construction alongside School 
Business Administrator Mr. Jason Ballard, to 
keep the district up to date with the ongoing 
progress at the Orange High School and 
Cleveland Renovation Projects.  

FYI:  Mr. DaSilva, the CEO from the Schools 
Development Authority alongside Dr. Fitzhugh 
and Mr. Ballard, will meet with the Cleveland 
Families and Staff  regarding the renovation 
project.  This meeting will take place at 5:30 PM 
on March 28th.  Registration will take place for 
this Town Hall Conversation.  



Reminder 
from the 
Office of  
Facilities

We will continue to update 
the community, staff,and 
Board of  Education 
Members of  all progress.

The health and safety of  
staff  and students are at the 
apex of  all facilities 
undertakings.



Attendance Presentation from 
the Month of  February 2022

Gerald Fitzhugh, II, Ed.D.
Superintendent of Schools

“ The Teaching Superintendent” 
March 8, 2022

Focus Core Area Number 1-4 
District Goal Number 1-4



Absences Category Cumulative Days Absent

High Chronic Absences 9 days or more

Significant Chronic 
Absences

7 to 8.99 days

Modest Chronic 
Absences

5 to 6.99 days

Low Chronic Absences 0 to 4.99 days

*Students are chronically absent when excused or unexcused 
absences are equal to or greater than 10% of the total number of days 

enrolled in the school year.

Chronically 
Absence 

Categories 
are 

Identified As:



Cumulative 
Absences 











January 2022
Average Daily Attendance Percentages

*State Average is 95%
District Average Daily Attendance was 91%



Schools Configurations for 
Next Year (2022-2023) 

• Please be advised that all Elementary Buildings will remain up to seventh grade:  Park Avenue, 
Heywood Avenue, Oakwood Avenue, Lincoln Avenue, Forest Street, Rosa Parks, and Cleveland. 

• Central Elementary School will remain as a K-2 Building
• John Robert Lewis Pre K 3 & 4 as well as Orange Early Childhood Center 

• Scholars Academy G&T Grades K-5 as well as Pre K 3 & 4
• Orange Preparatory Academy Grade 8 
• Orange High School Grades 9-12

• STEM Innovation Academy of  the Orange Grades 9-12



Reminder School 
Closure Days and 
Proposed Change 

in Calendar for 
SY 21-22

§ OEA Day is being changed from March 10th to 
June 2nd.  What does this mean, March 10th will 
NOT be a half  day session, this will now be a full 

day of  school where June 2nd will be a half  day for 
students.      

§ Spring Break will begin on April 15th and conclude 
on April 22, 2022.  School will reopen on Monday, 

April 25, 2022.  Please mark your calendars 
accordingly.                                                                                            



Reminder:  The Orange App
Have you signed up?

You know I am sending blasts out for folks to sign up…Stay Tuned  



Social Media Hashtags:
#GoodtoGreat

#MovingintoGreatness
#OrangeStrong

Orange Public Schools Social Media

Follow us:
- Orange Public School District
- @ops_district
- opsdistrict
- Orange Public School District


